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Welcome to YOUR Union 

 

Congratulations on your employment and welcome to our union family, Local ______ of the Chicago and Midwest 
Regional Joint Board, Workers United. Your union represents workers all across the United States and Canada in 
Manufacturing, Distribution, Hospitality, Industrial Laundries, Food Service, and Gaming in addition to others.   

Together, we all make up the Union, and together we have more power! We have more power to bargain good 
contracts for better wages, vacation time, paid holidays, affordable healthcare, and more. We also, always advocate 
for a safe and respectful environment free from intimidation and harassment.   

As you get settled in your new job, I am certain you will have numerous questions. Information will be provided to 
you to get you started. Our contracts (negotiated between management and the union) contain important 
information about working conditions, worker rights and responsibilities. You will be provided a copy; keep it handy.  

Also, get to know who your shop floor representation is. Be it a member of a Local Executive Board or your Stewards, 
they are always willing to assist and answer any questions you may have.  

Being a member entitles you to voting rights during all union elections, the right to participate in union activities, 
surveys, functions and to receive union benefits. I urge you to participate, sign and turn in your membership card.  

Together, we are the union and together we are stronger!   

In Solidarity, 

 
Kathy Hanshew 
International Vice President, Workers United 
Manager- Chicago and Midwest Regional Joint Board 

 



UNDERSTANDING THE VALUE OF THE UNIONUNDERSTANDING THE VALUE OF THE UNION

By joining together, Chicago and Midwest 
Regional Joint Board members have a voice 
in their workplace: they can negotiate with 
management to improve their working 
conditions, to improve their jobs and to make 
sure everyone is treated fairly.

YOUR RIGHTS TO FAIR TREATMENTYOUR RIGHTS TO FAIR TREATMENT
Chicago and Midwest Regional Joint Board members 
understand the value of belonging to a union.

Our union has more than 80,000 working people and retirees 
in the United States and Canada, who are working together for 
justice in the workplace and beyond. Together, we are building 
better jobs through organizing and collective bargaining. Union 
members have jobs that are safer, higher paying, and provide 
health care and pensions, paid vacations and holidays, job 
security, fair treatment on the job at a higher rate than their 
non-union counterparts.

Our membership is incredibly diverse and our members work in 
laundries, hotels, hospitals, distribution centers, food service, 
apparel, textile factories, light manufacturing and several 
other industries.

HOW TO GET INVOLVEDHOW TO GET INVOLVED
•  Know your contract - ask your steward and union officers to explain 
your benefits under the contract.
• Attend Union meetings - Participate and learn what the union is doing to 
better your conditions at work.
• Insist on your rights - Let your steward and other co-workers know if you 
think management is acting unfairly. If a manager or supervisor asks you a 
question that might lead to discipline, you have a legal right to have a union 
steward present to help represent you.

• Join other Union members - Members from different workplaces than yours will 
need your support in rallies, petition campaigns or visits to lawmakers in their 
offices.
• Support your union - If a co-worker is being treated unfairly, back them up. 
Stand by your union leaders when they ask for your help.
• Register to Vote - Your local union officials can tell you how to register. Encourage 
your family, neighbors and friends to register and vote.
• Take and active part in Elections - During campaigns, Chicago and Midwest 
Regional Joint Board members canvass neighborhoods, staff phone banks and 
distribute materials to promote our issues and pro-labor candidates.



HOW ARE DUES USED?HOW ARE DUES USED?

In addition we use dues for:
• Negotiation of contracts -At times the union will have to pay for 
meeting rooms, meals for negotiating committee and legal advice 
when needed.
• Handling of grievances and contract enforcement- Funds are 
spent on training of stewards to better know how to handle griev-
ances. Other funds are spent in legal fees every time we take a 
case to arbitration.
• Organizing - We conduct organizing campaigns to help non-union 
workforce join our union, give them and all of us more power at the 
bargaining table, our communities and our world.
• Research - It helps us prepare for bargaining and to protect our 
interests during the life of the contract.
• Political Action - We work to protect and improve the rights of 
working people in our country.
• Educational Programs - We strive in providing the best educa-
tional opportunities to our union officers, stewards and members.
• Mobilization - Our members are public in their support of our 
union’s goals in bargaining, organizing and legisla-tive campaigns.
• Industrial Development - We work with employers to better pre-
serve our member’s jobs.
• International Solidarity - We proudly stand with workers from 
all over the world, so their labor will not be used to lower our living 
standards.

Where Do Our Dues Go?Where Do Our Dues Go?

Support of Locals 
45%

Per Capita
18%

Overhead
17%

Organizing
14% Convention

3%

Political
2%

CLCs
1%

There is a misconception that Unions spend all their money on political campaigns and politicians. In 
our Union’s case that couldn’t be farther from the truth. At Workers United CMRJB we concentrate our 
resources around you. We believe that by supporting your local through bargaining assistance or edu -
cation opportunities that is the best way to spend dues money. 
Our Union’s tradition has always been to contribute to our members’ lives for the betterment of their 
communities. Our legacy of Social Unionism is still alive today, as we spend $0.45 out of every dues 
dollar in our members. 



YOUR WEINGARTEN RIGHTSYOUR WEINGARTEN RIGHTS
Why Are my Weingarten Rights Important?
1. For protection from unfair discipline.
2. For fair and equal treatment.
3. To have a witness present.

WHY DOES UNION REPRESENTATION HELP?
1. It helps fearful or inarticulate workers explain what happened.
2. Raise extenuating factors.
3. It advises a worker against blindly denying everything, thereby giving the appearance of   
 dishonesty and guilt.
4. Helps prevent workers from making fatal admissions.
5. Stops a worker from loosing his/her temper and perhaps getting fired for insubordination.
6. There will always be a better chance to fight a disciplinary action by the company when you  
 have a union steward by your side.

During an investigatory interview, the Supreme Court ruled that the following rules apply:
Rule 1: The employee must make a clear request for union representation before or during the 
interview. The employee cannot be punished for making this request.

Rule 2: After the employee makes the request, the employer must choose from among three 
options:  
A. Grant the request and delay questioning until the union representative arrives and   
(prior to the interview continuing) the representative has a chance to consult privately with the 
employee
B. Deny the request and end the interview immediately
C. Give the employee a clear choice between having the interview without representation, or ending 
the interview.

Rule 3: If the employer denies the request for union representation, 
and continues to ask questions, it commits an unfair labor practice and the employee has a right to 
refuse to answer. The employer may not discipline the employee for such a refusal.

USE THIS LANGUAGE TO ASSERT YOUR USE THIS LANGUAGE TO ASSERT YOUR 

WEINGARTEN RIGHTS:WEINGARTEN RIGHTS:
“If this discussion could in any way lead to my being disciplined “If this discussion could in any way lead to my being disciplined 
or terminated, or affect my personal working conditions, I or terminated, or affect my personal working conditions, I 
respectfully request that my union representative, officer, or respectfully request that my union representative, officer, or 
steward be present at this meeting. Until my representative steward be present at this meeting. Until my representative 
arrives, I choose not to participate in this discussion.”arrives, I choose not to participate in this discussion.”



THE UNION DIFFERENCETHE UNION DIFFERENCE

“We want a better America, an America that will give its citizens, 
first of all, a higher and higher standard of living so that no child will 
cry for food in the midst of plenty.”                      
Sidney Hillman

A Voice on 
the job

UNION NON-UNION
Only Union members enjoy the 
legal right and power to have a 
say on the job.

Management has exclusive 
control and decision-making 
power

Wages Pay rates are negotiated to 
ensure fairness for everyone and 
protected in the Union contract. 
Seniority is recognized.

Management alone decides 
what’s fair and can base any 
raises on business needs, 
favoritism or anything else.

Benefits Protected by the contract. 
Changes can only be made with 
employee approval.

Can be taken away or changed 
at any time.

Promotions 
and Hiring 
Practices

Awarded fairly according to the 
process agreed to in the Union 
contract.

It’s up to management.

Unfair 
Treatment 
and Job 
Protection

Employees have a protected 
way to challenge any unfair or 
questionable treatment with 
support and representation 
from the Union. Just because 
standards are applied with 
binding arbitration if the parties 
can’t agree.

You’re on your own!
Any grievance process gives 
management the last word.

Working 
Conditions

Schedules, vacations, workload, 
subcontracting, work standards, 
layoff procedures, hours of work 
are all agreed to between workers 
and the employer and protected 
in the contract.

Up to management’s discretion 
(you have no say).

Protections 
and 
Guarantees

Only Union workers enjoy a 
legally-binding written agreement 
with their employer that defines, 
protects and guarantees all 
terms of employment.

Non-union workers have no 
guarantees and vno protections.



DON’T FORGET!DON’T FORGET!

COMPLETE AND RETURN YOUR MEMBERSHIP APPLICATION

TODAY!TODAY!



PEOPLE IN UNIONS ADVOCATE FOR:PEOPLE IN UNIONS ADVOCATE FOR:

PEOPLE IN UNIONS PEOPLE IN UNIONS DON’TDON’T ADVOCATE FOR: ADVOCATE FOR:

LOW PERFORMERS
Work standards and conduct are just as important in a unionized workplace, 
and management still has the responsibility to address poor performance.

HARM THE EMPLOYER
People who form a Union are more satisfied and productive at work. Joining in 
Unions also reduces costly turnover and makes the workplace safer.

WORK WITHOUT YOU
We are stronger together. Unions are democratic and union members vote on 
things like union dues and what protections and improvements you want in your 
contract.










